LEADERSHIP WINNIPEG FINAL PRESENTATION
Thursday, June 10, 2010, 4 p.m.

Prairie Theatre Exchange
WELCOME – Doneta Brotchie
Spotlight on Doneta at podium
I am Doneta Brotchie, program director for Leadership Winnipeg. 

Imagine a city built upon dreams – dreams for a better future and a new life.  From the first early settlers to the waves of new immigrants arriving today, Winnipeg is a city that’s built upon those dreams.

We have brought the world together in one place – each of us is connected to the other, but separate. We are a city that welcomes our differences and takes pride in our cultural diversity and rich history.

Today, we are celebrating that richness, but we are doing so with open eyes – having looked at the strengths, opportunities and challenges faced by some of our cultural communities.
We have chosen to consult with five of Winnipeg’s larger communities – Aboriginal, African, Filipino, Francophone and Indo-Canadian. Our Leadership Winnipeg class has met with individuals and groups representing those communities. Today is about the class sharing with us what they’ve discovered. Their research will contribute to Vision Winnipeg, a three-year initiative begun by The Chamber to help develop a blueprint or vision for our city 20 years from now.
Backtracking a moment, I should probably tell you a bit about Leadership Winnipeg. Founded in 2004 by Volunteer Manitoba and The Winnipeg Chamber of Commerce, Leadership Winnipeg is a 10-month course offered annually to our city’s future leaders. It is a journey of self and community discovery. It is about making connections and being given the tools and understanding to take on a leadership role. Later today, 20 participants will receive their graduation certificates.
All of this would not have been possible without the sound advice of our advisory network and the support of our major sponsors: Great-West Life, Investors Group, Johnston Group, Manitoba Hydro, Manitoba Lotteries, Winnipeg Regional Health Authority, the Asper School of Business, Wawanesa Insurance and Winnipeg Foundation. Our thanks to them.
We are also pleased to have the assistance of Folklorama and 100 Nons in telling our story today.
LIVE PERFORMANCE – Justin Lacroix, franco-manitoban singer
Spotlight on Justin - 2 microphones
PRESENTATION ONE – Team Mosaic (francophone)
- PowerPoint
Spotlight on Ian and Nicole at podium

Click to Slide 1: Êtes-vous déjà allé à Winnipeg

Êtes-vous déjà allé à Winnipeg? Have you been to Winnipeg? 
We are Team Mosaic and our Vision for Winnipeg is based on the consultation with members of the Francophone community.
Team Mosaic is represented by Marianne Krawchuk from United Way, Ian McCallister from Manitoba Hydro, and myself Nicole Rudge from Half Pints Brewing Company. 

Click to Slide 2: Population of Manitobans who speak French (2006)

"In 2006, the Franco-Manitoban community included 47, 110 individuals with French as their mother tongues. In total, 44,110 Franco-Manitobans have French as their first official language spoken. This represents about 3.88% of the population. However, according to the 2006 census, 9.3% (105,450) of Manitobans know both official languages. 
Of these Franco-Manitobans, two-thirds of all Franco-Manitobans live in Winnipeg (especially Saint-Boniface, Saint-Vital and Saint-Norbert), while the rest live in villages or rural centres, concentrated in the south of the province.

Click to Slide 3: Place of birth (2006) 

Nearly 78% of Francophones in Manitoba were born in Manitoba. 

Click to Slide 4: History

1870

First Europeans to reach the West in the 18th century 

The Red River colony founded by the Métis was established with the help of the Church 

This colony became the Province of Manitoba in 1870 (following a popular democratic movement by Louis Riel)
1870 – Manitoba Act, Constitutional guarantees to ensure the protection and preservation of linguistic duality

1890 – Abolition of Francophones’ Rights - Manitoba Legislature made English the only official language & Established of single-denominational English speaking school network

1896
Manitoba School Question: Laurier-Greenway Compromise
Terms of agreement between the government of Canada and the government of Manitoba for the settlement of the school question, November 16, 1896 

- Bilingual instruction & religious instruction after school was allowed (20 year pardon) - http://manitobia.ca/cocoon/launch/en/themes/msq/6; http://www.canadahistory.com/sections/documents/thewest/manschoolagree.htm  

1916 – Final Abolition of French schools

Click to Slide 5: Start of a Renewal

History continued -  
Source: Francophone Affairs Secretariat
1982:
Coming into force of the Canadian Charter of Rights and Freedoms

Sections 16 to 22 – Guarantees related to bilingualism in legislative and judicial bodies as well as government services 

Section 23 – Constitutional entrenchment of right to education in French 

1988:
Enactment of the new federal Official Languages Act

Click to Slide 6: Focus

The francophone community in Winnipeg has a strong focus on preserving the francophone culture. This means more than just maintaining the French language. It encompasses a focus on strengthening the community by working within the francophone community and with other communities and governments to ensure the rights and practices of the francophone community are respected, accepted and upheld. Additionally, through agencies like Les Productions Rivard, there is a national broadcast of local MB material. By producing and sharing these broadcasts, the francophone community is alive and well.

Click to Slide 7: 2001- Strategy Developed

In 2001 a strategy was developed to strengthen their community.

They did so by…
1. By growing the community through communication economic development. Agencies, such as CDEM, encourage and stimulate economic development in the francophone community.
Enterprises Riel is one organization that contributes to economic, community and tourism development. Entreprises Riel is a private not-for-profit organization whose mandate is to undertake and foster Francophone economic, community and tourism development initiatives in the City of Winnipeg’s Riel District (St. Boniface, St. Norbert and St. Vital) in Manitoba, Canada. Corporate leaders from all three communities make up Riel’s Board of Directors.

Part of Riel’s mandate is being a leader and facilitator for the various organizations and businesses that contribute to economic and community development in the district. Acting as a catalyst, Riel assembles such entities in common economic projects and undertakings, always with a view of demonstrating how bilingualism represents a value-added commodity to the City of Winnipeg. (http://www.entreprisesriel.com/apropos/apropos_e.html)

Tourisme Riel is a division of Entreprises Riel, a private, not-for-profit organization whose mandate is to undertake and foster Francophone economic, community and tourism development initiatives in the City of Winnipeg’s Riel District (Saint-Boniface, Saint-Norbert, Saint-Vital) in Manitoba, Canada. Tourisme Riel is responsible for the Francophone tourist activities for this region. Our services include developing Francophone tourism products and services, as well as promoting the various attractions, historical sites, tourist activities and services in the Riel region (http://www.tourismeriel.com/riel_en.htm)

2. Retaining the French culture in mixed marriages

3. A noticeable increase in French speaking immigrants is growing the fabric of Manitoba’s francophone community. (35 in 2002 – 400 in 2009) ( Goal is 700 (Settlement program)


*Most immigrants come from Africa, France or Germany

4. An increase in the usage of the French language has been sought after by those that are bilingual.

5. Lastly, there has been active strategies to look beyond the borders of this community and create alliances with other communities. 

Click to Slide 8: Strengths

The francophone community has strengths that include:
1. The francophone population has tight geographical concentration allowing them to work together and have a strong presence. They are well established with groups such as the Societe Franco-Manitobaine (http://www.franco-manitobain.org/) and the Chambre de commerce francophone de Saint-Boniface (http://www.ccfsb.mb.ca/site/acceuil.html) whose mission is to be the voice of merchants doing business in French in Saint-Boniface. The Chamber promotes an environment conducive to the success of its member merchants. Another important group is the Healthy St. Boniface Network, whose vision is A vibrant and caring community where the highest quality of life is experienced by all (http://mb.e-association.ca/cim/dbf/HSBN_healthy_stb_brochure_pdf.pdf?im_id=4992&si_id=51)

2. The francophone community is a close, strong community in which many people know each other and are open to discussions and learning together. There is strong cohesion of Francophone non-governmental organizations network who work together and share common interests. Because of these conversations, they have clearly defined goals as a community in terms of what is priority and what strategies will help get these done. These conversations, goals and networks are strengthened by the prevalence of a strong heritage and history.

3. In addition to working well together within their community, members and the work of the francophone community are also woven into many facets of our city. The francophone community has strong connections to other municipalities, organizations and the government allowing them to garner support for their endeavours. 

Click to Slide 9: Focus on Youth

Promoting bilingualism is essential for youth in the francophone community. This ensures strong ties to their community and a preservation of their culture.

An example of this is an organization called 100 Nons, who will be performing after our presentation. The mission of 100 Nons is to Support performers, creators and consumers of French-language music in Manitoba through training, production, distribution, promotion and audience development. (http://www.100nons.com/le100nons.php). 100 Nons is the result of one teacher who wanted to keep Francophone children speaking French. Kids, aged 16-22 ‘jam’ once a month and listen to French music. There is a focus on professional development opportunities and resource centres. 

Another initiative is participation in the French for the Future conference. Mission: French for the Future promotes Canada’s official bilingualism and the immediate and lifelong benefits of learning and communicating in French to students from grades 7 to 12 across Canada. By having the children and teens engaged and speaking French, it helps keep the community strong.  (http://www.french-future.org/en/qui-sommes-nous/mission)

Click to Slide 10: Focus on Immigration

Franco-Manitoba Cultural Centre: The corporation's mandate is to present, promote, foster and sponsor cultural and artistic activities in the French language for all Manitobans. (http://www.ccfm.mb.ca/english/whowe_en.htm#mission)

Plurie-elles: Creative and committed, Pluri-elles works together with the various groups to offer quality programs and services that encourage the independence and fulfillment of individuals, families and the community. Our leadership role is strengthened by the multi-disciplinary expertise of our staff, which adds value to community development. 

CDEM: Since January 1996, the Economic Development Council for Manitoba Bilingual Municipalities (CDEM) has been encouraging, stimulating and organizing economic development in bilingual municipalities. 

Agence Nationale et Internationale du Manitoba: ANIM is a bilingual Trade Agency, which supports and develops Manitoba’s economy by promoting trade with francophone markets in Canada and abroad.

One of ANIM’s objectives is to attract foreign investment to Manitoba and facilitate trade exchanges between Manitoba businesses and those of the main Francophone economic centres in the world, starting with France, Belgium, Tunisia and the province of Quebec, with which ANIM already has strong ties. Also, ANIM encourages Francophone business immigration to Manitoba.

The government of Manitoba has designated ANIM as the Francophone counterpart for Manitoba Trade, well established in the province for several years. Supported by the province’s economic development organizations, ANIM will assist Manitoba businesses to develop markets in the Francophone jurisdictions of the world.

233-ALLO, centre d'information 
In addition to other service, 233-ALLO provides services relevant to immigration. 233-ALLO provides the employment component of a community resource centre for the francophones of Manitoba. Services include Internet access, resume writing, interview techniques, job search tips and a job referral service (http://www.immigranttoolbox.ca/index.php?pid=4200&rid=85)

Click to Slide 11: Challenges & Opportunities

Like all communities, there are challenges that exist. However, the Francophone community sees these challenges as opportunities. 

As noted, the francophone community looks different today than it did 10 or 20 years ago. The community is changing in terms of demographics. It is important to be aware of, and responsive to the needs and wants of the changing community.

As this community is rapidly changing, the community is requiring to process the differences that now exist and embrace those differences. 

The want and need for tools and programs that are responsive to the needs of the changing community is an opportunity for the francophone to expand its reach and diversify its services.

And finally, being bilingual is an asset in the job market which creates a retention challenge with graduates as they have competitive opportunities abroad. As such, efforts are being made within the community to expand opportunities and incentives to retain bilingual graduates. 

Click to Slide 12: What others need to know…

During our community consultations, we asked participants what they would like others to know about the francophone community.

They emphasized the francophone community’s commitment to the vitality of not only their community but the entire community of Winnipeg. They want to work with others and create partnerships whenever and where-ever possible. The francophone community believes that there are strength in numbers, and great strides can be made when the right players are around the table.

Click to Slide 13: Quote

“The French language, its culture and heritage is a major asset to the city and province as a whole. It makes us more competitive on the business front, more interesting on the heritage and cultural front; we are richer for it, it should be celebrated and we should take full advantage of this added capacity as an edge over other jurisdictions.” 






(Normand Gousseau, Entreprises Riel) 

Click to Slide 14: Vision for Winnipeg 

So, what does this mean for Winnipeg? We asked the members of the francophone community what Winnipeg might look like 20 years from now. 

They emphasized that Winnipeg is a diverse, multi-cultural city with many people from many different cultural backgrounds and these cultures need to be embraced Winnipeg needs to be pluralistic and have linguistic duality and widely accept the cultures and languages of the community members.

Education was cited as a key strategy for youth retention.  It is crucial to retain Winnipeg youth to foster a developing city.

Partnerships came up many times during our discussions. It is important that people bring their strengths to the table and work together to make a difference and create a strong city. Again, while the francophone community works to preserving their culture, language and beliefs, they also want to be key players in the development and success of Winnipeg. 

It was also emphasized that Winnipeg plays a key role in Transportation (for example, the new Centre Port that is coming) and it could become the ‘hub’ that it once was in terms of trade and transportation. Also, that the city needs to stand for something and Stand OUT for something. We need to continue to strive to be an attractive destination that people want to come to. This will increase the vitality of our city, and increase the number of people who have been to Winnipeg.

Click to Slide 15: Merci beaucoup
· Louis Allain – CDEM 

· Aimé Boisjoli – 100 Nons 

· Daniel Boucher – Société Franco-Manitobaine 

· Normand Gousseau – Entreprises Riel 

· Guy Jourdain – Secrétariat aux affaires francophones 

· Louis Paquin – Les Productions Rivard 

Click to Slide 16: Equipe mosaique
· Marianne Krawchuk 

United Way of Winnipeg 
· Ian McCallister
Manitoba Hydro 
· Nicole Rudge
Half Pints Brewing Company
LIVE PERFORMANCE – Filipino singer
Using CD playback and stand microphone
PRESENTATION TWO – Team CU in the Peg (Filipino) – PowerPoint and video clip
Spotlight on Louella, Rajiv and Linda at podium
Click to Slide 1: Title page    
Click to Slide 2: Introduction
· Click on sound icon to play this portion of script
The opinion is unanimous and the facts speak for themselves.  After meeting with prominent community leaders and politicians it was not hard to determine that Winnipeg’s Filipino community is prominent, well-established and very vibrant.  Made up of over 60,000 people, the Filipino community possesses strong core values that include a commitment to family, hard work and cultural preservation. Working within this framework, we are please to present our findings through the lens of Live, Work, Play that highlights the community’s strengths.  We’ll end with a few recommendations for Vision 2020. 
Click to Slide 3: Live
By 2020, Winnipeg expects to have welcomed 200,000 new immigrants. In 2008, 71% newcomers entered through the provincial nominee program. In the Filipino community it is common to reside with family members upon arrival or while becoming established. Multi-generational and multi-family living arrangements are common, however, indicated a need to create more affordable housing for newcomers. 
Click to Slide 4: Work
Manitoba’s department of Labour and Immigration is recruiting skilled workers from the Philippines as both permanent and temporary residents. Electricians, nurses, home care providers, entrepreneurs and childcare workers are a few examples of the professionals that arrive in Winnipeg each year.  Most Filipinos who immigrate are fluent in English, possessing professional degrees and experience in the workforce. Coupled with a strong work ethic many succeed in securing employment.
Click to Slide 5: Immigration
Winnipeg boasts the oldest Filipino community in Canada with immigrants first arriving in the 1950s. Valuing relationships above everything else, current filipino-Canadians cite being reunited with family as one of the primary reasons for immigrating to Canada. In addition, many newcomers want to seek a better life for future generations. Unfortunately, many encounter barriers throughout the immigration process that are not unique to any one community. There is a lengthy application process. The embassy office in Manila receives 12, 000 applications every year processing approximately 4000 of these. Despite coming from a skilled background, academic credentials are often not recognized forcing some to go back to school or remain underemployed. 
Click to Slide 6: Community Leadership
There have been several Filipino –Canadians have made history through political leadership over the past few decades in Manitoba.  Prominent figures such as the honorable Flor Marcelino, Minister of Heritage, Cultural and Multiculturlism is the first woman of colour to be elected to Manitoba Legislative Assembly.  Mike Pagtakhan has been a city counselor for Point-Douglass since 2002. The Filipino Journal was started in 1987 by Rod Catovarias  to highlight community news, celebrations and events.
Click to Slide 7: Play
Having both a safe place to live and meaningful employment are critical for meeting day-to-day needs.  However, play is an essential part of maintaining a balanced life. For the Filipino community, staying active and keeping involved serves not only to enhance the quality of life, but it preserves culture and strengthens community.

Click to Slide 8: Basketball
Basketball is the most popular sport in the Filipino community. There are over 12 basketball leagues each boasting 300 players per league.  In 2006, two of these leagues, the Lapenos and the WAAY joined the Filipino Basketball Association of North America with the hope that one day, Winnipeg can host the association's international Labor day tournament.  
Despite the love of the game, the shortage of facilities is a huge challenge. School gym and rec centers are booked back-to-back on the weekends beginning as early as 7am in order for teams to play. 
Click to Slide 9: PPCM
In the early 1970s, the new Filipino immigrants who came to Winnipeg voiced a desire for a social gathering place.  They wanted a place where they could hold meetings and social gatherings.  With much dedication and commitment from their community members, the first Philippine Centre, located on 88 Juno Street in Winnipeg, was acquired by the Philippine Association of Manitoba and inaugurated on June 8, 1984.   Not long after however, with the Winnipeg Filipino population rapidly growing, the ambitious dream was to build a larger facility. 

Twenty years later, in 2004, with many hurdles overcome, the determination of Filipino community leaders paid off. The Philippine Canadian Centre of Manitoba, located at 737 Keewatin Street, was officially opened.  Today the Centre continues to provide a space for athletics, arts and recreation and serves as a venue for two Folklorama pavilions. 
Click to Slide 10: Music and Dance

Music and dance are fundamental components of every culture. Magdaragat is a full performing arts company that embraces song, theatre, martial arts and various dance styles.  Magdaragat has established a dynamic presence in Winnipeg with noted alumnae such as Ma-Anne Dionisio, a Manila born Winnipeg-reared singer. The Filipino community participates in Folklorama each year, drawing thousands of visitors and highlighting local talent. 
Click to Slide 11: BBQ Fun Ride

Filipino elders want to see to the younger generation get more involved in community endeavors.  They are the voice of the future, and if Filipino traditions and culture are to survive, the children of today need to be encouraged to embrace the value their ethnicity brings to this city and province.   Mike Paktaghan is a strong supporter of this way of thinking, and to promote intergenerational activities held a Bike B-Q fun ride for families. The goal was to promote a healthy living while celebrating community. 
Click to Slide 12: Recommendations
· Click on sound icon to play this portion of script
In our opinion, the Filipino community has successfully achieved a balance between cultural preservation and integration into Canadian society while playing an essential role in Winnipeg’s community mosaic, political leadership and economic strength.
In order to assist the city of Winnipeg in the development of Vision 2020, we propose the following recommendations be considered: 

Live: Focused approach to affordable housing for the anticipated 200,000 immigrants who will arrive over the next 10 years.

Work: Continue to recruit skilled workers from the Philippines to enhance Winnipeg’s economic strength. 

Play: A multi-court basketball complex to support the sport, community participation and to Winnipeg as an international destination for youth teams;

And maintain cultural and artistic facilities to build strong leadership for the next generation. 

Play video clip
LIVE PERFORMANCE – Two Indo-Canadian dancers

Using CD playback 
PRESENTATION THREE – Team Vision5 (Indo-Canadian)

- PowerPoint
Click to Slide 1: Title Page
Click to Slide 2: Vision 5 Team
· Erik Butenschon

· Joe Kutryk

· Melissa Kovacs Toews

· Bonnie Siemens
Click to Slide 3: Mission
· To gain insight into three main issues of the Indo-Canadian community:

· Strengths

· Challenges

· Opportunities  

Click to Slide 4: Overview
· Panel discussion in Chamber of Commerce Boardroom 

- Attended by various business & cultural leaders in Winnipeg

· One-on-one interviews with individuals from the Indo-Canadian community

Click to Slide 5: Overview
· Dinner meeting with business leaders in community

· Attend Hindu temple at 999 Ste. Anne’s Road
Difficulty in making sure we had fair representation

Click to Slide 6: Definition: Indo-Canadian
· Immigrants from India

Click to Slide 7: Immigration – background
· 4.4% of all immigrants to Canada settle in Manitoba
· 11,221 immigrants in Mb. in 2008 - represents a 2.4 % increase over 2007 and the highest level received since 1957

· Manitoba has vowed to increase its quota to 20,000

Click to Slide 8: Immigration – background
· Since 2003 Winnipeg has ranked within Canada’s top ten immigrant destinations, receiving 8,053 (3.3%) in 2008. 
· Winnipeg receives 71.8% of total immigration into the Province (Brandon   is second at 6%)
Source: 
Manitoba Immigration Facts 2008 Statistical Report, Manitoba Labour and Immigration, Immigration, Settlement and Multiculturalism Division, summer 2009.
 
Citizenship and Immigration Canada; Immigration Overview - Permanent and Temporary Residents.
Click to Slide 9: Immigration – background
· Immigration of permanent residents to Manitoba from India has experienced strong increases over the past few years.

· In 2006 we welcomed 868 newcomers from India which represented 8.6% or #3 on the list of all immigrants.

· By 2008 the number had risen to 1234 newcomers or 11% of the total.

· This is third behind the Philippines (23.8%) and Germany (16%) and ahead of China (8.1%) and Israel (4%)

Click to Slide 10: Immigration – background
· 9% of 4,288 Provincial Nominee Program nominated applicants from India

Click to Slide 11: Immigration – background
· In 2008 Manitoba’s median age was 37.8 years while the median age of immigrants was 27 years.
· Punjabi was the third most spoken language among newcomers to Manitoba in 2008 (952 or 8.5% of all newcomers)
Click to Slide 12: Strengths of the Indo-Canadian Community
· Recognizes importance of embracing & integrate into the Canadian culture

· Does not fear assimilation & embrace both Canadian & Indo cultures

· Keeps a close relationship with their home country

· Invest in their children’s education driving their children to success

(Strength) It is widely recognized in the Indo Canadian community that by entering into the Canadian culture, it is important to embrace the culture which surrounds them, and to continue to integrate and add elements of the Canadian culture freely as they recognize success to come from understanding of the surroundings around them. 

Culture in Winnipeg cannot exist without language. 

It is important for the community to keep alive language throughout the community in order to keep their cultural connection

(Strength) The Indo -Canadian Community generally does not fear the term assimilation, but carry the importance of keeping the pride of their history and origins; language and culture- they embrace both sides of culture, the Canadian and the Indian. Indo Canadian community prides itself with keeping a close relationship with their home country- India. 

This is done through close family ties as well as involvement with multiple Indian relationships and Indian community involvement in the City. 

Click to Slide 13: Strengths … Continued …
· Family values

· First generation’s strong sense of commitment to next generation

· Hard working to achieve success

· High level of education when arriving in Canada

Most entering Canada as adults with dreams for the opportunities that can be provided for their children.
Click to Slide 14: Challenges of the Indo-Canadian Community
· Younger & second generation

· Losing their culture

· Assimilating and becoming “Canadian”

· Difficulties & delays in obtaining accreditation for education gained in India

· Cultural differences between Canadian/Indo & Indo/Indo

· Adaptation of English language difficult for seniors
Young & second generation:

The Indo Canadian culture maintains its strength in the second and third generation but it also has embraced and morphed from the traditional cultural music and clothing, to the current trends and styles from India. 
These trends, music, styles are carried into the Winnipeg Market- and is perpetuated through the Youth of Winnipeg. Much from the popularity of Bollywood

Adaptation of the English language is difficult for seniors who come to Canada to reunite with their families, and as the number of provincial nominees increase there will be a greater number of seniors who will arrive between the city's 10 - 15 year time frame. This will require additional supports through the temples and cultural groups for language training. 
The Indo Canadian community is a self sufficient group, who are a proud people. There exists a great desire to be a point of contact in order to provide services to their own population for settlement and integration. 

To be separate or “ghetto-ization” in the regular population is not an interest of the Indo Canadian population, and there is a conscious effort within the community to educate new Canadians to diversify where they live in the city. It is however common to live in the neighborhood where your local temple is located. 

Click to Slide 15: Challenges …Continued
· Build a network of communication to all older generation Indo Canadians

· Indo community with governments to identify gaps in our immigrant welcoming process & contacts

· Manitoba Immigration Centre only provides online information in English

· Increased interest & recognition of business opportunities in trade, import & export of products to & from India

The Indo-Canadian community continues to feel disconnect from newcomers due to the lack of knowledge of families arrival. **recommendation- a newcomer network program through the province or city - would give advantage for cultural connection upon the arrival of newcomers. 

Click to Slide 16: Opportunities Seen by the Indo-Canadian Community
· Build a network of communication to all older generation Indo Canadians

· Indo community with governments to identify gaps in our immigrant welcoming process & contacts

· Manitoba Immigration Centre only provides online information in English

· Increased interest & recognition of business opportunities in trade, import & export of products to & from India

Large increases of immigrants for trade opportunities as well as relocation of business.
The Indo -Canadian Chamber of Commerce of Winnipeg can provide excellent resources and contacts which can develop greater networks that will provide greater development in relationships for trade. This partnership is key with every step in developing greater trade relations and businesses that can complement the current Winnipeg economy.

Click to Slide 17: Opportunities …Continued
· Combine efforts with Chamber to provide strong voice for international  trade

· 2nd & 3rd generations need to become leaders and mentors

· Develop an Indo Community Centre in Winnipeg

· Improve system to assess credentials

· Develop a senior’s home exclusively for Indo- Canadians
The Indo-Canadian Chamber of Commerce and the Winnipeg Chamber of Commerce could provide a solid unified voice for the Indo Community. There has been a recommendation to combine the efforts of the two chambers to work together towards a common goal.

Mentoring: First generation struggle to make a better life for their family. Second generation have become “Canadianized” and the connection to their ancestral home becomes faded. 

Click to Slide 18: Where does this go???
Education:

The face of Winnipeg is changing, and perhaps this is an opportunity for the City of Winnipeg to educate the greater population of Winnipeg of  the contributions of recent (10-15 year) arrivals into Winnipeg. This also can be an opportunity to equip  the community of Winnipeg  to have increased acceptance of non-European immigrants and to reduce racism and biases.

LIVE PERFORMANCE – Hoop dancer and drummer
PRESENTATION FOUR – Team The Northern Lights (Aboriginal)
- PowerPoint, DVD of drumbeat
Lights are out and team members move table and chairs onto the back of the stage.
Start DVD of drumming sound, which will play in the background and continue to play throughout the entire presentation.
Team members move into place forming a line across the stage.
After 15 seconds of standing there with the drumming sound playing, a spotlight will focus on the first speaker on the left and as each speaker speaks, the spotlight will move to focus on that speaker (moving left to right).

Amber (spotlight)
Increased representation.
Tony (spotlight)
The community is an organism.
Colleen (spotlight)
Knowledge is the key.
Brian (spotlight)
Empowered to create a new relationship - a new Winnipeg.
Audrey (spotlight)
Building allies.
Turn all lights on, but slightly dimmed, with one spotlight focused on a single chair at the table.  
Start the PowerPoint presentation, which is a continuous loop, and let it go until the end of the group’s presentation. 
Team members sit on the stage floor in a semi circle. Eye contact with the audience is only when speaking - otherwise heads are slightly lowered. 
Amber 

The hope for Winnipeg’s Aboriginal peoples is that they be well represented among all business sectors, communities, sports, schools and professions. Winnipeg has the largest indigenous population of any Canadian city which accounts for 10% of our city’s total population. With the indigenous community growing at a tremendous rate, opportunities and representation should increase as well. It is important to see and hear from the Aboriginal people in order to understand their challenges and work together to create opportunities for the future. By having representation in academic teaching positions, as leaders in the community and throughout our city, role models and mentors are created. Seeing others as leaders, youth will be encouraged to surpass the glass ceiling and dream bigger than ever before. A community with aspirations is a community with possibilities, so let’s make sure the possibilities are endless.

Tony

The hope for Winnipeg’s Aboriginal people is that the consciousness at large will become enlightened to a level where everyone understands that ALL citizens make up this evolving, changing organism, called Winnipeg. Some may call this social sustainability.

Fast forward 15 years!!! It is seen in every corner of the city, respect and dignity, the youth working hard, adults helping and guiding those who require a helping hand. Responsibility shared by all.

There is now real economic growth in the troubled areas of Winnipeg.  No longer is money just handed out, it is invested to help those who need the help, but most importantly, it is focused on those who live and work in the troubled communities. The money that is being made in this area is now staying in these areas. Our hospitals, schools, grocery stores and spiritual resting places are welcome working spaces and well represented by the aboriginal people. 

The hope for Winnipeg is it finds its soul and is proud to say it has.

Colleen

The hope for Winnipeg’s Aboriginal people is through education they will be given more opportunities to be apart of our great city.  The road has been paved for them to reach higher education and many are working towards it.  However, there is a great deal of knowledge in the community without formal education.  Both forms should be recognized. The focus should also be on adult education opportunities too. Many Aboriginal people go back to school later in life and with support it makes attaining a goal that much easier.

The indigenous population knows that education is the key to success and independence.  It leads to a better lifestyle which in turn leads to a better well being.  It instills a sense of pride and builds confidence which helps make the Aboriginal people that much stronger.  They hunger for change and a chance to show what they are capable of.  They cannot do it alone.  They need community champions to help mentor them.      
 

Brian

The Aboriginal people have a vision for their Winnipeg, our Winnipeg, a stronger and united Winnipeg. To achieve this goal will require a stronger focus on empowerment; allowing aboriginal people to fully participate in planning traditional and culturally appropriate justice systems, government and economic solutions; creating a culture that identities life of the City, breaking down the barriers. 

The Aboriginal culture is the fastest growing culture in the City, and they have to be accepted for who they are, and by working together and united, be allowed the respect and power to reverse the legacy of events of the last century that have largely disempowered aboriginal society.  

The youth and elders working together, empowered to create learning communities and to uphold their responsibilities to future generations. The youth must be empowered to take charge of their future and get involved, to hold their own leadership to account, the future of the City is theirs. 
Exciting aboriginal economic opportunities and ventures exist with urban reserves, with joint ventures and alliances, with indigenous and non-indigenous society alike, all utilizing aboriginal knowledge, culture, values, and principles towards making Winnipeg a better place to live. 
Audrey

The Aboriginal people in Winnipeg want and need change, but in driving this change, they want to work together with all stakeholders to create awareness, and to build and maintain allies that work together for the good of the community. To build and maintain these allied partnerships, will require the aboriginal people to make their issues matter - to both aboriginal and non-aboriginal citizens. 

Aboriginal people know they are best positioned to identify and implement shared solutions for their culture, and these solutions will require creating strong allies with all levels of government; to change policy direction away from assimilation and towards reconciliation. It does not allow for either party to impose its will upon the other, but requires all parties to come together in respectful dialogue to reach shared solutions

With education, perseverance and hard work, we can succeed to improve the health of Aboriginal people. This alliance we see as the model for the future potential viability of the City of Winnipeg and her residents. It requires strong leadership and role models from within, as well as input from the community as a whole.

Team members stand and walk over to the table and take a seat. The one chair that’s been spotlighted throughout the presentation is left empty and waiting.
Speaker 
Our vision for the Aboriginal community is that they will have a seat at the table in order to give their opinion and not be dictated a path for a vision for our great city - Winnipeg.”

All lights go out on stage. Stop PowerPoint.
LIVE PERFORMANCE – One African performer - dance and song
Using CD playback and stand microphone 

PRESENTATIVE FIVE – Team Celebrate (African) 

Click to Slide 1 – Opening
We pleased to have the opportunity to consult with and learn from the African community in our project.  Our graphic shows both Manitoba and Africa together, perhaps symbolizing the blending of cultures envisioning a new future.

Click to Slide 2 - The African Community 

The African Community in Winnipeg, shared their thoughts with us in many ways. Our sources of information for our consultation included,

· Consultation with ACOMI-African Communities of Manitoba, Inc. a non-profit, non-sectarian organization, bringing together individuals and community organizations of African heritage in Manitoba.
· Discussions with key individuals 

· A Profile of the African Community of Manitoba by Dr. K.C. Asagwara 

We were pleased to receive an invitation from ACOMI to meet with their steering committee and discuss their views on the past, present and future of Winnipeg as a home for the African community.
Click to Slide 3 - Community Profile
The African community is quite large with an estimated size of 15,000 in Manitoba with about 90% in Winnipeg. The community is as diversified and multicultural as the city itself.
Africans who have come to Winnipeg originate from at least 40 of 53 countries in Africa, each having varied and unique cultural characteristics.
Despite this variety, there are areas of cultural commonalties that cross the community, as you will see.
Click to Slide 4 - Common Values
In research and discussion, the key priorities and themes listed below were recurring priorities within the African community. These include:
· Family

· Education

· Language

· Traditions and customs

· Heritage

· Arts, music and literature
· Religion
In particular, family and education, that head this list, were priorities not only now, but in the past as well.
Click to Slide 5 - African Community Input
The three discussion points outlined here formed our framework for an enlightening and thought provoking discussion with the ACOMI Steering Committee. 
· Past: Why Winnipeg, what led you here?

· Present: What do you like/dislike about Winnipeg?
· Future: Describe the future Winnipeg your community envisions and the ways you can contribute to making it happen. 

Click to Slide 6 – Past
Who came and when? 
Through research and Dr. Agawaras’ article, we learned was that, aside from the fact that Africans had come to Winnipeg many years ago, there appeared to be three distinct waves of African immigration to Winnipeg. While individuals have come from many countries at various times, in general, the first major group to arrive was, the Student Group, in the 1940's to early 1980's who came to acquire education, knowledge, expertise to return and establish a better life in Africa.
During that time, immigration laws changed in 1967, which benefited the Professional Group as many young, skilled, European-educated Africans who did not wish to return to Africa immediately, came here.
Since the 1960’s the Refugee & Exile Group, who arrived have come from areas of Africa where civil wars & unrest, wars of political independence, and persecutions took place.
Click to Slide 7 – Past
Why Winnipeg? What led you here?-These questions elicited many varied responses, as each individual have a different story of what factors led them here, starting with Quality of Life, including such factors as city size, safety & affordability, as well as, being a good place to raise a family.
This was followed by Educational Opportunities, both for individuals as well as, their children.
Immigration Opportunities followed, as many found value in nominee & refugee programs, while others hade immigration sponsors from Winnipeg.
Click to Slide 8 – Past
Additional, less numerous factors included eeconomic and social advancement, and, to a lesser degree, the reasons of Family & Friends in Winnipeg attracted others. One unique factor that also arose was, Language, as Winnipeg provides access to both French and English communities and markets.
Click to Slide 9 – Past
In addition to the direct consultation ACOMI provided us with, a number of the Steering Committee were generous enough with their time to share their views in writing. One special quote received from speaks volumes…

“I have travelled to other provinces and seen it all. I chose Winnipeg because I feel at home here.”
Click to Slide 10 – Present
Moving to the present, our consultation addressed those things that members of the community both liked and disliked about Winnipeg.
Leading the way we the following top two recurring themes indicating the attractiveness of Winnipeg as the livable size of Winnipeg as a community with good quality of life, and closely behind, the people, who were seen as welcoming, accepting and friendly.
Next in priority came the availability of community services and social amenities, and, perhaps surprisingly less mentioned, was affordable housing, which we speak of, but was much less of a factor for newcomers.
Also referred to, and perhaps linked to the quality of life and people factors was a community that was seen as embracing diversity.
Click to Slide 11 – Present
Another simple quote shared from the written ACOMI comments, on the positives of Winnipeg is:
“Peace”
Click to Slide 12 – Present
Discussion of the dislikes or challenges newcomers voice included difficulty accessing business opportunities once they had arrived. There was a strong interest in participating more fully in the business community, but it was proving challenging to make progress on that front. 
In addition, public transportation was seen as a positive aspect of Winnipeg city life, as an area where improvements would be most welcome.
Employment opportunities, for both students and adults was a third area of concern in the African community.

Housing was a less frequently mentioned issue, but had two distinct aspects to it. One was that more housing should be available to newcomers to the city. The second was that, while immigration was being encouraged from Africa, it was perhaps little recognized that African families tended to be larger, and concern existed that this may not have been an aspect previously considered. 
Additional comments raised concern that there should be more awareness of and access to both social amenities and leisure activities for those newly arrived.

And yes, the weather was mentioned as an issue, but it was dead last.
Click to Slide 13 – Future
Looking ahead, envisioning the future, there was a very strong consensus and desire for much greater participation in the business community and overall economy of the city. This held true in the priority of improved employment opportunities, not only for newcomers, but their children, as well. Walking the walk of diversity and access. Partnerships with the African community in business and tourism were included in the ideas expressed in the ACOMI consultation.
A desire for equitable support for African businesses was clearly expressed, perhaps best summed up in a phrase, “Move beyond Folklorama,….perhaps, biz arama!”
Housing was a less frequently mentioned issue, but had two distinct aspects to it. One was that more housing should be available to newcomers to the city. The second was that, while immigration was being encouraged from Africa, it was perhaps little recognized that African families tended to be larger, and concern existed that this may not have been an aspect previously considered. 
Transportation was one area where improvements would be most welcome, with recommendations for improvement of transport across town and better connections to all areas of city. Awareness of and access to social and amenities was mentioned previously and remained an area for future action as well.

Click to Slide 14 – Future
Many ideas and considerations came from the ideas expressed in the paper by Dr. Asagwara, in his publication entitled, A Profile of the African Community of Manitoba.

“Many good things are happening in the community. No matter the level at which they are employed, most people work very hard; many have bought their own homes, some have started their own businesses, many in the white community are beginning to show a more positive attitude and understanding of the African community. “
Click to Slide 15 – Future
“There are athletes at both provincial and national levels, in the police force, teachers and professors in the schools and universities, nurses and doctors in Manitoba hospitals, professionals and managers in both public and private sectors of the economy. These developments are having positive and inspirational effects on young people in the African and larger Black community. There are role models for them in every field of human endeavour.” 
Click to Slide 16 – Future
“With more resources and programs from the institutions of government, economic opportunities for individual and community development, efforts of the people in the community, and support from the society at large, a lot more can be achieved.” 
Click to Slide 17 – Future
As we conclude our consultation and learning from discussion with the African community, we offer you a thought for the future, shared with us by a member of the ACOMI Steering Committee…
“I dream of a community that has removed all barriers for all communities and all people.”

CONCLUSION – Doneta Brotchie

It’s always exciting to see the culmination of all the hard work put in by everyone throughout the year. We all lead busy lives and to voluntarily take on the extra burden of enrolling in something like Leadership Winnipeg shows these are truly people who will step up to the plate.
I’d also like to acknowledge some special people, who provided invaluable support. A big thank you to the staff of Prairie Theatre Exchange and AVW-TELAV for making sure we got on with the show.

It is now the time in our program that we’d like to recognize our Leadership Winnipeg participants by presenting them with their graduation certificates. Last October, they came together, basically as strangers. Since then, they have met once a month to learn more about their community, each other and themselves.
It is my pleasure to call each participant forward, one at a time, to receive

their certificates. Please remain standing so we can get a class photo.
Doneta to call each graduate up in alphabetical order. Dave and Dennis to alternate handing out the certificates. Doneta, Dave and Dennis to shake hands with each graduate.

Brian Adamyk

Audrey Book

Eric Butenschon

Julie DesLauriers

Dan Furlan
Colleen Galbraith
Rajiv Gupta

Louella Harms

Brent Jones

Melissa Kovacs Toews

Marianne Krawchuk

Joe Kutryk

Dianne Little

Ian McCallister

Noreen Mian

Linda Penner

Amber Reid

Nicole Rudge

Bonnie Siemens

Tony Wattman

This ends the formal part of our presentation. We invite you to move into the lobby, mingle, enjoy some appetizers representative of each of our five cultural communities and feel free to visit the cash bar.

Thank you for coming!

